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Board Policy 4118 – Dismissal/Suspension/Disciplinary Action 

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the 
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow 
district direction to refrain from offering prayers openly in the presence of students after football games, 
violated the employee’s free exercise and free speech rights. Policy also updated to include language formerly 
in AR that prohibits the disciplining of any employee for protecting a student who is exercising a free speech 
or press right. 

 
Board Policy 4119.1/4219.1/4319.1 – Civil and Legal Rights 

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the 
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow 
district direction to refrain from offering prayers openly in the presence of students after football games, 
violated the employee’s free exercise and free speech rights. Policy also updated to include types of retaliation 
prohibited when an employee is acting solely to protect a student engaged in conduct authorized by Education 
Code 48907 (freedom of speech and press) or 48950 (speech and other communication), and clarify that an 
employee is prohibited from using official authority status or influence to attempt to intimidate, threaten, 
coerce, or command another employee for the purpose of interfering with that employee’s right to disclose 
improper governmental activity. 
 

Board Policy 4140/4240/4340 – Bargaining Units 
Policy updated to reflect NEW LAW (SB 270, 2021) which allows a district 20 days to cure a violation of 
the district’s employee information disclosure obligation when the district is notified by an employee 
organization, and limits district opportunity to cure a violation that involves the provision of an inaccurate or 
incomplete list to three times in any 12-month period. Policy also updated to reflect NEW LAW (SB 191, 
2022) which provides additional obligations for a district when an “inperson orientation” cannot be held by 
the district. Additionally, policy updated to include heading change from “Access to Employee Orientations” 
to “Access to New Employee Orientations, and to clarify language in this section and in “Formation of 
Bargaining Unit” section. 

 
Board Policy 4216 – Probationary/Permanent Status 

Policy updated to reflect NEW LAW (AB 486, 2021) which requires full-time district police officers, and 
public safety dispatchers as specified, to serve in a probationary status for not less than one year from the 
date of appointment to the full-time position in order to receive permanent classified service status, and NEW 
LAW (SB 874, 2022) which extends to districts that have adopted the merit system the requirement that a 
permanent employee who accepts a promotion and fails to complete the probationary period for that 
promotional position be employed in the classification from which the employee was promoted. 

 
Board Policy 4218 - Dismissal/Suspension/Disciplinary Action 

Policy updated to reflect NEW COURT DECISION (Kennedy v. Bremerton School District), in which the 
U.S. Supreme Court held that the district’s decision not to rehire a high school coach who refused to follow 
district direction to refrain from offering prayers openly in the presence of students after football games, 
violated the employee’s free exercise and free speech rights. Policy also updated to include language formerly 
in AR that prohibits the disciplining of any employee for protecting a student who is exercising a free speech 
or press right, and to clarify language within the “Procedures for Serious Disciplinary Proceedings” section. 

 
Board Policy 6146.1 – High School Graduation Requirements 

Policy updated to move to the beginning of the policy students’ obligation to complete statewide and 
Governing Board adopted graduation requirements unless exempted from local requirements, and include 
eligibility for students exempt from local requirements to participate in any graduation ceremony and school 
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activity related to graduation in which other students are eligible to participate. Policy also updated to reflect 
NEW LAW (AB 101, 2021) which (1) no longer authorizes a course in career technical education to serve 
as an alternative to the visual or performing arts or world language course requirement for high school 
graduation, and (2) requires, beginning with the 2029-30 school year, a student to complete a one-semester 
course in ethnic studies, as specified, to graduate from high school. Additionally, policy updated to reflect 
NEW LAW (AB 181, 2022) which requires districts to (1) exempt eligible students with disabilities from all 
coursework and other requirements adopted by the Board that are in addition to the statewide course 
requirements and award such students a high school diploma, and (2) notify the parents/guardians of eligible 
students of such exemption, as specified. Policy also updated to delete material applicable only to the 2020- 
21 school year, and to incorporate material from the accompanying AR, as the AR is being deleted as 
otherwise unnecessary. 

 
Board Policy 6158 – Independent Study 

Policy updated to reflect NEW LAW (AB 181, 2022) which (1) encourages districts to consider offering 
more than one independent study model for short- and long-term placements when adopting policy, (2) 
changes the threshold for when tiered reengagement strategies are required to be implemented, (3) adds that 
tiered reengagement strategies procedures include local programs intended to address chronic absenteeism, 
(4) includes that the requirement to develop a plan to transition students whose families wish to return to in- 
person instruction, as specified, applies to students who participate in independent study for at least 15 school 
days, (5) creates an exemption from the live interaction and/or synchronous instruction, tiered reengagement 
strategies, and transition back to in-person instruction requirements for any student who is enrolled in 
classroom-based instruction and is participating in independent study due to necessary medical treatment or 
inpatient treatment for mental health or substance abuse under the care of appropriately licensed 
professionals, (6) specifies that a signed written/learning agreement be obtained before the student begins 
independent study for students participating in independent study for 15 school days or more, and within ten 
school days of the first day of the student’s enrollment for student participation of less than 15 school days, 
(for both traditional and course-based independent study), (7) adds that for students with disabilities the 
certificated employee designated as having responsibility for the special education programming of the 
student is required to sign the written/learning agreement, (for both traditional and course-based independent 
study), and (8) includes that a student with disabilities may participate in a course-based independent study 
program if the student’s individualized education program specifically provides for such participation. Policy 
also updated to (1) move and expand material regarding the requirement for Governing Boards to hold a 
public hearing when setting policy, as specified, (2) emphasize that no student may be required to participate 
in independent study, (3) clarify that for course-based independent study procedures tiered reengagement 
strategies are not required to include notification to parents/guardians of lack of participation within one 
school day of the absence or lack of participation, and (4) delete material applicable only to the 2021-22 
school year. 

 
Board Policy 6164.2 – Guidance/Counseling Services 

Policy updated to expand the Governing Board’s philosophical statement to include student well-being, and 
reflect NEW LAW (AB 2508, 2022) which (1) urges districts to adopt a comprehensive educational 
counseling program and, for districts that provide such services, to implement a structured and coherent 
counseling program within a Multi-Tiered Systems of Support framework, (2) revises the definition of 
“educational counseling,” (3) amends the legislative intent of the responsibilities of school counselors, (4) 
requires educational counseling to include specified postsecondary services, and (5) revises the components 
that educational counseling is required and authorized to include. Policy also updated to reflect NEW LAW 
(AB 643, 2021) which encourages districts to host apprenticeship and/or career technical education fair 
events, such as college and career fairs and for districts that do hold such events to notify apprenticeship 
programs in their county, as specified. Additionally, policy updated to move material regarding early 
identification and intervention plans for students who may be at risk for violence. 

 
Board Policy 6178 – Career Technical Education 

Policy updated to move material regarding career technical education program components to be with related 
content, reflect NEW LAW (AB 101, 2021) which no longer authorizes a course in career technical 
education to serve as an alternative to the visual or performing arts or world language course requirement for 
high school graduation, and reflect NEW LAW (AB 643, 2021) which encourages districts to host 
apprenticeship and/or career technical education fair events, such as college and career fairs, and for districts 
that do hold such events to notify apprenticeship programs in their county, as specified. 



Board Policy 7110 – Facilities Master Plan 
Policy updated to recognize the importance of teacher housing needs, and reflect NEW LAW (AB 306, 2021) 
which adds the definition of “residential housing” as it applies to district facilities, excludes from the 
definition of “school building” any building used or intended to be used by a district as “residential housing,” 
and specifies that the Department of General Services is not required to approve residential housing for 
earthquake safety and access by persons with disabilities. 

Board Policy 7150 – Site Selection and Development 
Policy updated to add material regarding the Governing Board’s obligations when evaluating property prior 
to acquiring a new school or an addition to an existing school site, and reflect NEW LAW (AB 819, 2021) 
which requires the district to post specified environmental review documents. 

Board Bylaw 9100 – Organization 
Bylaw updated to reflect NEW LAW (AB 486, 2021) which changes the date requirements for districts to 
hold their annual organizational meeting. 

MINOR REVISION: 

Board Policy 4030 – Nondiscrimination in Employment 
Policy updated to make a minor revision by adding a note which reflects NEW COURT DECISION 
(Kennedy v. Bremerton School District), in which the U.S. Supreme Court held that the district’s decision 
not to rehire a high school coach who refused to follow district direction to refrain from offering prayers 
openly in the presence of students after football games, violated the employee’s free exercise and free speech 
rights. 
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Board Policy 6146.1 – High School Graduation Requirements 
Policy updated to reflect NEW LAW (AB 185, 2022) which restores the option to authorize the completion 
of a course in career technical education in lieu of the visual or performing arts or world language course 
requirement for high school, which authority was deleted by prior legislation. 

MINOR REVISION: 

Board Policy 6178 – Career Technical Education 
Policy updated to make a minor revision to the note to reflect NEW LAW (AB 185, 2022) which restores 
the option to authorize the completion of a course in career technical education in lieu of the visual or 
performing arts or world language course requirement for high school, which authority was deleted by prior 
legislation. 
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